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Summary of Paper 
 Which jobs are important to older Americans?  What occupational characteristics, 
such as work tasks, worker abilities, and worker interests, are associated with these jobs?  
These are the two main questions addressed here.  Older workers are commonly found in 
occupations representing a wide variety of tasks, abilities, and interests.  In many cases, 
both a very high level of abilities and a large number of different abilities are required for 
jobs that seem to be important to older persons.  Two national data sources, the 2001 
March Supplement of the Current Population Survey and the Occupational Information 
Network’s data on occupational characteristics are used in the analysis. 
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Introduction 
Economists have reported that the subjective, monetary value of life extension 

to individual members of society in the United States is tremendous, and justifies 
expenditure on the scientific work that has largely made this possible.1 Yet these 
added years of life entail costs that will continue to rise as the number of older 
persons in society grows. 

The potential of paid work by older persons to help both individuals and 
society meet the costs of longevity, and to contribute to personal fulfillment 
throughout life, is an important aspect of the societal adjustment to population aging.  
The present paper is drawn from research underway at the International Longevity 
Center-USA that explores this issue, giving particular attention to occupations that are 
and could be important for older persons. 

Many persons who reach conventional retirement age do not completely 
withdraw from the labor force, but switch from career jobs to other types of work.  
This suggests the possibility that the jobs held after such transfers do not fully utilize 
the training, abilities and interests of those who would like to continue working, thus 
limiting their productive contribution and their earnings.  The potential mismatch 
between the abilities of older persons and the requirements of the jobs they 
commonly hold is the focus of our research.  This possible disparity is especially 
significant for society, given the increasing educational attainment and declining 
disability rates of aging cohorts in the United States, yet the phenomenon has 
attracted little attention from researchers.  

It is not uncommon to encounter a belief that speedy retirement of older 
workers is essential to assure work for young people.  True or not, this belief 
undermines the establishment of employment opportunities for older people as an 
important policy issue.  There is evidence that this belief is unfounded.  For example, 
labor market experts in Europe cite the experience of several European countries 
where government policies and collective agreements to encourage early retirement 
have not been a solution for unemployment of the young.2 In fact, both old and young 
can gain in employment simultaneously, given a growing economy and improved 
functioning of the labor market.  Thus, promoting the employment of older persons 
need not be at the expense of job opportunities for others.  Early retirement, 
furthermore, is often detrimental to the firm, since experienced personnel are lost and 
the network of workplace relationships is disrupted.3 

A shift in the occupational distribution as workers age has a number of 
possible causes.  Workers in occupations with heavy physical demands and long 
hours either cannot – or do not wish to – continue in such jobs.  Many others may 
shift jobs because they seek part-time work that is unavailable in their previous 
occupation.  A person who is unemployed in a former occupation may try self-
employment, or take whatever job he or she can find; in either case, a change in 
                                                 
1 Nordhaus (2003) and Murphy and Topel (2003). 
2 Personal communications of Dalmer Hoskins, Secretary General of ISSA, and Hedva Sarfati, ISSA 
Consultant and Project Director, Labour Market Changes and Social Protection Reform, 2003. 

 

3 GINA (1998). 
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occupation results.  Persons not previously available for full-time work may 
experience altered personal circumstances that lead them to seek more interesting or 
better-paying full-time work.  Others, in changing their field of work, may be 
expressing a preference that they could never satisfy in their earlier years.  Whatever 
the reasons prompting a shift, availability of good-quality jobs can improve the 
outcome of the move. 

Choosing appropriate policies to increase work opportunities to levels that are 
consistent with individual preferences and capabilities will depend on whether jobs 
are well matched to skills.  If the match is generally good, then help at home or better 
job-search facilities might result in increased employment for many older persons.  If 
available jobs do not measure up to the capabilities of job incumbents or of those who 
would like to work, then policies aimed at enlightening employers and modifying 
their practices might be desirable.  In other situations, when current job requirements 
put older individuals out of consideration for reasons related to health status or skill 
limitations, employee retraining programs, workplace modifications, and job 
restructuring all might be effective countermeasures.  In this connection, it has been 
noted that “vigorous” employee training may be a more efficient alternative for 
employers than investment in acquiring and administering pre-hiring testing 
instruments.4 

Occupation is an important consideration in planning for midlife and older 
cohorts, who can expect to work longer  - based on greater life expectancy and better 
health - than in previous decades, and on the need to use earnings for a longer period 
as a means of support as they age.  The availability of specific types of jobs can affect 
whether many older persons will work at all, and if they do, whether their human 
capital is fully utilized.  Quality of life is increased by the personal fulfillment in 
having a type of work that one enjoys, and that allows for rewarding mental 
stimulation, social interactions, and a sense of purpose.  Furthermore, when older 
people who are seen mainly in restrictive work roles, they are more likely to be 
marginalized socially – leading to a perpetuation of ageism.  In contrast, to the extent 
that policies favorable to the match of occupations to actual skills and the lifting of 
skill levels can be promoted, society would be better able to use its supply of older 
workers; as a result, older persons who choose or who are obliged by health to retire 
will be offset by those who remain in the labor force.  Such policies could also reduce 
the displacement of older workers who wish to stay on, and augment the labor force 
needed to support economic growth.  

The decline of jobs with heavy physical demands in societies with advanced 
technology, and the expansion of service industries is well-known.  The importance in 
a “knowledge economy” that is place on cognitive skills brings to the fore questions 
about the adaptability of older workers to the demands of the current and future array 
of jobs.  Conventional wisdom has accepted as true that intellectual abilities declined 
with age, and this has served as a rationale for exclusion of older applicants from 
many types of jobs.  

                                                 

 

4 U.S. Department of Labor (2000). 
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Cognitive psychology and medical science, however, have greatly increased 
our understanding of how information is perceived and processed, how problems are 
recognized and decisions are made, and how learning occurs.  With regard to 
cognitive changes, defects in mental task performance that are produced by medical 
co-morbidities and that are not part of normal aging have been identified, and various 
life-style factors that contribute to cognitive aging – and how they can often be 
modified or prevented – are also better-known today. 

One group of experts from psychology, geriatrics, epidemiology, and other 
fields5 has noted that cognitive decline is not an unavoidable part of aging.  While 
certain functions show declines, others increase with age (or remain intact) and can 
often compensate for declines in other functions.  Thus, slower speed of processing 
information is typical of normal aging, but persons who use information resources 
regularly in problem solving and those who maintain social interactions display more 
adaptive capacity.  This analysis emphasizes the prevalence of individual differences, 
contrary to stereotype.  It also reinforces the finding of important studies of both men 
and women,6 that jobs that pose intellectually demanding tasks (“substantively 
complex work”) are helpful in preserving “cognitive vitality,” and that the effect is 
strongest in older workers.  Such effects help prolong worker abilities.  While the 
field of cognitive training is still evolving, two authorities on brain function describe 
training techniques to improve memory in old age that can be used by the general 
public – and that presumably would assist in performing job tasks as well as other 
activities of daily life.7 
 
 

                                                

Several main topics are covered in this paper.  First, we analyze both the age 
distribution of different occupations, and the occupational distribution of workers of 
different ages.  When analyzing the age distribution of a particular occupation, we ask 
what percent of the occupation’s workers are “old.”8  When analyzing the 
occupational distribution of a given age group, we ask what percent of an age group is 
in a particular occupation.  By looking at these distributions, and at how they compare 
to the distribution of younger workers, we arrive at a list of 10 occupations where 
older workers are most common.  We do not examine whether the concentration of 
older workers is based on preference or a lack of opportunities for other types of 
work, an issue that will be addressed in later research. 

Second, we analyze gender differences in occupational distribution.  We 
compare how younger and older females are distributed across occupations to how 
younger and older males are distributed.  The main purpose of this section is to 
investigate whether jobs that are “important” to older workers in general are more 
important to one of the sexes than to the other.  (“Important” in this context is a 
shortcut for “jobs where older persons are commonly found,” which may include 
cases where opportunities for other kinds of work are limited.) 

 
5 Fillitt, Butler et al (2002). 
6 Kohn and Schooler (1978) and Schooler, Mulatu, and Oates (1999). 
7 McKhann and Albert (2002). 

 

8 Our analysis of older workers will usually refer to age 65+. 
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Third, we examine worker abilities and worker interests in jobs commonly 
held by older persons in the U.S.  We show that older Americans are found in a 
variety of occupations, representing a wide variety of worker abilities and interests.  
Despite stereotypes concerning the abilities of older workers, many are employed in 
jobs where high levels of ability are necessary. 

The preliminary findings in this paper about which jobs are important to older 
workers, and what abilities and interests the workers in these occupations generally 
possess, represent a first step toward understanding the extent to which older persons’ 
potential contribution to society is now utilized.  As our research progresses, a closer 
examination of previous research on historical trends in physical capacity for work, 
and on the readiness of older persons to address the challenges of an economy that is 
increasingly knowledge- and service-based will be undertaken.  In future analysis, 
estimates of the potential contribution of older workers to meeting the economic costs 
of increasing life expectancy will also be made. 
 
Data and Methodology 

The two national sources of data used here are the 2001 March Supplement of 
the Current Population Survey (CPS) microdata and the Occupational Information 
Network’s (O*NET’s) data on occupational characteristics. 

The CPS is the official government source of employment and unemployment 
in the U.S., and has been conducted monthly for more than 50 years.  About 47,000, 
households, representing about 94,000 individuals age 15 and over, are interviewed 
each month.  The CPS sample is based on the U.S. civilian, non-institutional 
population. 9  Data on individuals in the Armed Forces is collected in the March 
Supplement to the CPS, but we omit these from our analysis.10  We exclude non-
working individuals from our analysis, leaving a total of 68,785 observations, of 
which 9,979 are age 55+, and 2,647 are age 65+.11 

In the next stage of our research, we plan to pool microdata from different 
years of the CPS, which will greatly increase the sample size, permitting more 
detailed investigation of the effects of part-time versus full-time work, race, 
educational status and gender, and industry differences. 

Most important, we will be able to analyze occupations in greater depth with 
pooled data.  Within the 50 occupations discussed here, subcategories sometimes 
differ substantially in work tasks, worker abilities, and other characteristics.  Despite 
this, the sample of older individuals drawn from the 2001 CPS (March Supplement) 
shows many statistically significant differences between younger and older workers 
with regard to their distribution across occupations. 

                                                 
9 CPS 2001 (March Supplement) documentation. 
10 There were two reasons for this decision: one, only one observation of the sample of persons age 55 
and over was in the Armed Forces in the previous year (and that individual was unemployed at the 
time of the 2001 CPS); two, retirement of Armed Forces personnel generally occurs much earlier than 
among individuals, and persons over age 35 cannot join the Armed Forces at all. 

 

11 Throughout this paper, a plus-sign (+) following an age means “and over.” 
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O*NET is our source of occupational definitions – what work tasks are 
involved, the level of worker abilities found in an occupation, and so on.  O*NET is a 
comprehensive database of worker and job attributes, and replaces the Dictionary of 
Occupational Titles (DOT). 

The 50 CPS occupations we analyze and their 1980 Standard Occupational 
Classification (SOC) titles are provided in Appendix B.  Throughout this paper, we 
refer to these 50 occupations as OCCDET #, where the “#” symbol represents a 
specific number.  All civilian workers are classified as being in one of these 50 
occupations.  The March Supplement to the CPS contains questions about work 
activity in the previous year.  The specific variable we use relates to the job held for 
the longest period in 2000. 

The CPS was scheduled to adopt the SOC system that was implemented in 
1998 by 2003, but was still using the 1980 SOC system when collecting the data 
analyzed in this study.  The O*NET SOC system is now the recognized occupational 
coding system in the U.S., and all federal government agencies that collect 
occupational data are adopting the system.12  We focus our attention on 10 CPS-
classified occupations (OCCDET #’s), and a mapping of these to the O*NET SOC 
codes are given in Appendix A. 
 O*NET provides a wealth of information that we will utilize in later research: 
job-specific descriptors such as generalized work activities, work context, and 
occupational outlook; and worker-specific descriptors such as skills, knowledge, 
education and experience, and work styles.  In the present analysis, we have restricted 
our analysis to two worker-specific descriptors: abilities and interests.13  These are 
two of the worker characteristics classified by O*NET, part of the worker’s “enduring 
characteristics that might influence both performance and the capacities to acquire 
knowledge and skills required for effective work performance.”14 
 In the following section, both the occupational distribution of older workers 
and the age distribution of occupations are analyzed to determine which jobs are most 
important to American workers.15 
 
Jobs Commonly Held by Older Americans 
 Table 1 gives the estimated number of workers for each of the 50 classified 
occupations included in this study.16  These estimates are given for all ages, and for 
workers age 55-59, 60-64, and 65+.  Of the 149 million people we estimate worked in 
the United States in the year 2000, about 11.3 million (7.6%) were age 60 and over. 

For workers in each of the 50 occupations, the percent 65+ is given in Table 2, 
along with the percents for other older age groups.  Table 2 is ranked according to the 

                                                 
12 Office of Management and Budget (1999) and Levine et al (May 2000). 
13 Definitions of the different types of abilities and interests classified by O*NET are given in 
Appendix C. 
14From O*NET’s “Content Model, accessed from their Website http://online.onetcenter.org/ . 
15 The reader is offered one last caveat about the word “important” used in this context, as mentioned 
earlier. 

 

16 All tables appear toward the end of the paper. 

http://online.onetcenter.org/
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percent of an occupation 65+, so that the first occupation listed – OCCDET 32, farm 
operators and managers – has the highest percent age 65+ (17.5%), while the last one 
listed – OCCDET 09, computer systems analysts and scientists, has the lowest (less 
than one-tenth of one percent). 

 
We focus on the top 10 occupations listed in Table 2:17 
 

OCCDET # Occupation title from 2001 CPS 
(wording slightly modified by authors) 

32 Farm operators and managers 
03 Self-employed managers 
26 Private household service occupations 
35 Forestry and fishing occupations 
11 Physicians and dentists 
06 Architects and surveyors 
33 Non-managerial farm occupations* 
01 Administrators and officials, public 

administration 
24 Financial records processing occupations 
34 Miscellaneous agricultural occupations 
* Note: Despite its CPS title, this occupation, according to the O*NET SOC, does 
include supervisory and managerial tasks. 

 
Our justification for focusing on these 10 occupations goes beyond their 

appearance at the top of Table 2.  We also consider how the distribution of older 
workers across occupations differs from that of younger workers, and this 
consideration confirms that these occupations are “where the action is” in terms of the 
labor market activity of older Americans.  This is not to say that older persons are not 
to be found in other types of jobs, just that these 10 jobs appear to have relative 
importance. 

Even if persons age 65+ represent a high percent of an occupation’s workers, 
it could still be true that the number of 65+ workers in that occupation is only a small 
fraction of all 65+ workers.  For this reason, it is necessary to consider both how 
older workers are distributed across occupations, and how this distribution is different 
than for younger workers.  Table 3 shows the results of just such a comparison. 

In Table 3, for each occupation, the percent of all younger workers – those 
who are younger than age 65 –in an occupation is compared to the percent of all older 
in the same occupation.  For example, 3.48% of all 65+ workers are occupied in 
OCCDET 32, compared to only 0.64% of all younger workers (<65).  For each 
occupation, the difference in the percent for the 65+ group and the <65 group is 
given. 
                                                 

 

17 See Appendix A for a much better description of what these occupations entail.  The CPS titles do 
not always satisfactorily reflect the wide variety of subcategories within these occupations. 
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Table 3 is ranked according to an index: the difference between the 65+ and 
<65 groups divided by the percent of all workers in an occupation.  A ranking simply 
by the differences could be misleading because a large absolute gap could be 
correlated with a large absolute number of workers in an occupation (indeed, this is 
the case).  This index accounts for this possibility.  The top 10 occupations in Table 3 
are the same as in Table 2, further justifying that these are the occupations that 
deserve particular attention when analyzing the employment of older persons.  Table 
3 shows that a higher percent of all older workers than of all younger workers is to be 
found in these 10 occupations, and that this difference is not a consequence of large 
numbers of workers in the same occupations.  For five of the 10 occupations, the 
difference between young and old is statistically significant at the 1% level (one-
tailed), and OCCDET 06 (architects and surveyors) is the only one not showing 
significance at the 10% level or better. 

These, then, are the 10 occupations where older workers are commonly found.  
About 15% of all workers age 65+ are to be found in these 10 occupations.  In 
contrast, less than 7% of all younger workers are in these same occupations.  In terms 
of absolute numbers, only one of these 10 occupations (OCCDET 24, financial 
records processing) rank in the top 25 (out of 50) for workers younger than 65, and 
six of them rank in the bottom 10. 

As Appendix A shows in detail, these 10 occupations represent a wide variety 
of work tasks.  Very generally, the 10 occupations may be categorized more narrowly 
as follows: management, business, and financial occupations (OCCDET 01, 03, and 
32); professional and related occupations (OCCDET 06 and 11); service occupations 
(OCCDET 26 and 34); office and administrative support (OCCDET 24); farming, 
fishing, and forestry (OCCDET 33, 34, and 35); and transportation and material 
moving (OCCDET 35).  The variety of tasks represented is enormous: from managers 
who plan, direct and coordinate company operations or policy, to general internists 
who diagnose and treat disease, to child care workers, to cartographers who collect 
and analyze geographic data.  Some of these tasks are complex and require a great 
deal of training, skill, and innate ability, while others are simpler.  Older workers are 
a heterogeneous group. 

Differences between men and women regarding the importance of the 10 
selected occupations is briefly discussed next, followed by a discussion of how the 
demonstrated variety of work tasks translates into a variety of worker abilities and 
interests. 
 
 
Gender Differences 

For all older workers combined (both men and women), a long-term trend 
toward earlier retirement seems to have reversed since the mid-1980s.18  Both the 
long-term trend and the recent reversal – which may or may not be permanent – mask 
differences in the experience of men and women: while there has (until recently) been 

                                                 

 

18 Knapp and Muller (2000). 
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a trend toward earlier retirement that has had its influence for both men and women, 
there has been a current running in the opposite direction for women as increasing 
numbers of them have entered the labor market in the past 50 years or so.19  Since 
men and women respond differently to labor market conditions, and since they may 
prefer different types of work, an analysis of gender differences is essential. 

In Table 4, the estimated numbers of men and women in each of the 50 
occupations are provided, both for younger (<65) and older workers.  Even though 
the labor force participation rate of women age 50 and over has been rising for 
decades, among workers age 65+ the absolute number of women continues to be 
exceeded by the number of men for most occupations.  Males compose about 60% of 
workers age 65+, but just over 50% of younger workers. 

Table 5 is similar to Table 3, except that it shows men and women separately.  
The table is sorted in the same order as Table 3 so that differences in gender may be 
observed more easily for the “top 10” occupations. 

For each sex, the difference between younger workers and those 65+ are 
calculated as in Table 3, and an index equal to this difference divided by the percent 
of all workers in an occupation is again determined.  While many of the differences in 
Table 5 do not attain statistical significance, we expect that more will do so when we 
pool data for several years in the next stage of our research.  Still, statistically 
meaningful differences are found for several of the top ten occupations. 

The percent of older men who are in the top 10 occupations (16%) is slightly 
higher than the percent of older women (13%).  About one-half of older men in these 
10 occupations are either in OCCDET 32 or 03 (farm operators and managers; and 
self-employed managers, respectively), compared to only one-fourth of older women.  
Even so, the jump from younger to older ages is – relative to those numbers – big for 
both sexes.  In terms of their importance to older workers, then, there do not appear to 
be gender differences for OCCDET 32 and 03. 

OCCDET 03 is an interesting case because a similar occupation – OCCDET 
02 (basically, managers who are not self-employed) – seems to be less important to 
older workers (both men and women) than to younger workers.  This may very well 
be indicative of the relatively strong preference of older workers for flexibility in 
their work environment.  In observing the difference in the relative importance of 
OCCDET 03 compared to OCCDET 02, we may be observing this preference for 
flexibility.  Increased opportunities for alternative work arrangements such as 
independent contracting, part-time schedules, home-based work, consulting, phased-
retirement plans, and so on, would likely increase the labor force participation rates of 
older Americans.20 

As for the other top occupations, older male workers are located primarily in 
OCCDET 11 (physicians and dentists), OCCDET 33 (non-managerial farm), and 
OCCDET 01 (administrators and officials); in contrast, 60% of older females 
employed in the top 10 occupations are found in OCCDET 26 (private household 

                                                 
19 Knapp and Muller (2000). 

 

20 Knapp and Muller (2000). 
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services) and especially in OCCDET 24 (financial records processing).  Thus, gender 
seems to explain several of the jumps from younger to older ages in terms of the 
percent found in different occupations. 
 
 
Worker Abilities and Interests in Jobs Commonly Held by Older Americans 
 As discussed above, older workers are commonly found in occupations 
representing a wide variety of work tasks.  We now turn our attention to how these 
tasks translate into worker abilities and interests for the 10 occupations which we 
have identified as being important to older workers. 
 O*NET provides a great deal of information on many worker and job 
characteristics, such as skills, knowledge, education and experience, and work styles.  
In the present analysis, we analyze two worker-specific descriptors: abilities and 
interests.  Worker abilities that are prevalent in an occupation give an impression of 
the enduring characteristics of the individuals who succeed in such jobs.  Worker 
interests reflect individual preferences for work environments and outcomes.21 

The definitions for all of the abilities and interests classified by O*NET are 
given in Appendix C.  Six worker interests and 52 abilities are listed.  Interests are: 
enterprising (starting up and carrying out projects), conventional (following set 
procedures and routines), social (working with others), investigative (working with 
ideas, requiring an extensive amount of thinking), realistic (practical, hands-on 
problems and solutions), and artistic (working with forms, designs and patterns). 

There is no easy way to summarize the 52 worker abilities described more 
fully in Appendix C.  They include a broad range of physical and intellectual abilities, 
such as oral and written comprehension, reasoning, number facility, problem 
sensitivity, originality, fluency of ideas, memorization, manual dexterity, stamina, 
and dynamic strength. 

Listing the abilities and interests associated with each of the sometimes 
numerous, detailed occupations that comprise the 10 we analyze here was beyond the 
scope of this paper.  Of the underlying detailed occupations, we selected those that 
were most representative of the broader categories insofar as they reflect both the 
range and level of abilities and interests found in the other detailed occupations.  We 
limited the choice to no more than two representative occupations.  The levels of 
worker abilities and interests corresponding to these selected, representative 
occupations are given in Appendix D. 

The levels given in Appendix D were obtained from the O*NET On-Line 
Website http://online.onetcenter.org/.  The levels have been standardized by O*NET 
to a scale of 0 to 100, with 100 representing the highest possible level of ability or 
interest.  Only the abilities and interests scoring at least 50 are shown in the appendix, 
except in occupations where no abilities and/or interests met that minimum, in which 
case lower levels are shown.  Since, due to space considerations, many detailed 
occupations are omitted from the 10 OCCDET #’s listed, some important worker 

                                                 

 

21 O*NET’s Content Model, accessed from O*NET On-Line http://online.onetcenter.org/. 

http://online.onetcenter.org/
http://online.onetcenter.org/
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abilities – and, to a lesser extent, worker interests – may not be reflected in this list.  
A full list is available from the authors upon request. 
 

At least three observations may be made regarding the abilities listed in 
Appendix D.  One, numerous abilities are represented by the 10 occupations as a 
group – there is no short-list of worker abilities in jobs where older persons are 
commonly found.  Two, the range of abilities for many of the occupations is great – 
that is, many of the occupations require a diversity of abilities, rather than just a few.  
Three, the level of abilities associated with the occupations is often very high: levels 
of 70 and higher are found for many abilities, including originality, fluency of ideas, 
information ordering, manual dexterity, static strength, arm-hand steadiness, written 
and oral comprehension, written and oral expression, far vision, inductive and 
deductive reasoning, and number facility. 

Worker interests, too, are diverse: no single type of worker interest stands out 
as the one most representative of jobs where older workers are commonly found. 

The variety of worker abilities and interests, then, reflects the variety of work 
tasks that are required in jobs important to older workers. 
 
 
Conclusion 

Of the 50 occupations reported here, the 10 that seem most important to older 
workers fall into these general categories (and even these are diverse): management, 
business, and financial occupations; professional and related occupations; service 
occupations; office and administrative support; farming, fishing, and forestry; and 
transportation and material moving.  The variety of tasks represented is enormous, as 
is the variety of worker abilities and interests.  We find, too, that the difference 
between young and old in terms of which jobs are important is partly driven by 
differences between men and women. 

Whether the “important” jobs reflect preference by older workers or a lack of 
opportunity for other kinds of work deserves further investigation.  A preference for 
workplace flexibility is a common theme that crops up again and again in the 
literature relating to the employment of older persons.22  It could be that older 
workers are clustering around occupations characterized by some degree of 
flexibility, or it could be that the supply of such jobs is more limited than would be 
preferred by older persons – each possibility carries different implications for how the 
labor force participation of older Americans could be made consistent with both 
individual preferences and the financial side-effects of life in an aging society.  
Further research would shed light on these issues. 
 The next stage of our research will involve pooling several year’s worth of 
data in order to be able to offer meaningful tests of the effects of part-time versus full-
time work, gender, race, education, and industrial classification.  More importantly, 
we will be able to link occupations more detailed than the 50 categories used here to 

                                                 

 

22 Knapp and Muller (2000). 
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the detailed O*NET occupations.  This will enable us to make finer distinctions in 
worker abilities across occupations, and how they differ according to worker age. 
 Future analysis will also involve comparing jobs that are relatively important 
to older workers – such as has been done here – to jobs that are more important to 
younger workers.  We will also analyze how retention of workers as they age differs 
across occupations.  An exploration of how well matched older workers’ experience 
and abilities are to the jobs they commonly hold, and whether common 
misperceptions about their abilities influences the degree of mismatch, are also 
planned for the next stage of our research. 
 
 
 
 

TABLES 1-5 APPEAR ON THE FOLLOWING PAGES 
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OCCDET # 55-59 60-64 65+ All ages
01 87,100        39,223         47,884          870,597              
02 1,115,303   510,811       467,351        13,877,162         
03 123,720      78,555         138,204        1,214,983           
04 350,674      171,974       178,223        3,818,628           
05 92,866        53,105         35,847          1,696,337           
06 14,900        10,369         14,424          254,831              
07 93,776        89,582         70,969          2,162,471           
08 34,443        27,206         25,970          845,219              
09 73,975        27,854         1,411            1,866,252           
10 11,568        15,489         3,534            153,100              
11 95,527        41,980         62,143          865,046              
12 188,604      100,991       67,187          2,977,222           
13 213,070      118,729       87,990          1,697,280           
14 489,790      218,333       182,441        5,936,626           
15 368,148      220,036       276,612        5,688,440           
16 125,764      98,426         18,880          2,044,345           
17 84,124        49,796         16,102          1,328,163           
18 76,765        26,207         21,668          1,505,827           
19 384,666      207,670       203,584        5,048,936           
20 334,295      210,433       229,959        4,751,005           
21 328,370      267,904       384,895        8,278,915           
22 13,141        10,090         4,838            373,580              
23 297,374      220,775       118,965        3,416,498           
24 164,041      157,797       131,685        2,397,431           
25 852,948      544,043       582,537        14,613,879         
26 52,181        43,296         79,610          974,715              
27 189,354      75,555         105,725        2,622,295           
28 235,434      179,960       170,224        7,594,165           
29 218,084      101,888       111,030        2,868,521           
30 268,879      182,640       170,695        3,487,976           
31 224,941      140,184       168,350        3,658,687           
32 120,281      111,676       194,155        1,110,094           
33 46,747        36,174         57,800          1,022,482           
34 62,643        40,403         89,810          1,657,555           
35 8,139          7,462           13,607          174,896              
36 366,770      209,555       136,575        5,092,573           
37 311,088      108,865       115,689        5,192,068           
38 73,574        81,938         44,002          1,575,266           
39 91,500        51,166         20,403          1,164,083           
40 51,035        47,658         31,918          970,202              
41 128,537      72,203         66,930          1,878,382           
42 293,595      167,859       131,303        4,996,098           
43 142,872      56,505         48,575          2,066,136           
44 87,274        47,359         20,644          867,701              
45 381,319      273,228       258,341        4,920,146           
46 102,466      58,748         25,445          1,268,831           
47 34,870        8,473           16,354          1,156,818           
48 69,057        44,046         56,053          2,550,070           
49 45,386        41,911         28,481          1,299,877           
50 95,666        48,657         46,931          1,452,342           
All 

occupations 9,716,642 5,754,788 5,581,950 149,304,749

Table 1. Occupational distribution of workers aged 55+ (estimated 
#'s). [Data from Mar 2001 CPS; OCCDET # titles are in Appendix B.]
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OCCDET # 55-59 60-64 65-69 70-74 75-79 65+ Total
32 10.84 10.06 7.43 3.74 4.50 17.49 100.00
03 10.18 6.47 5.06 3.17 2.20 11.37 100.00
26 5.35 4.44 4.12 2.23 1.72 8.17 100.00
35 4.65 4.27 3.89 3.24 0.20 7.78 100.00
11 11.04 4.85 3.79 1.83 0.60 7.18 100.00
06 5.85 4.07 2.42 3.24 NA 5.66 100.00
33 4.57 3.54 2.45 1.73 1.22 5.65 100.00
01 10.00 4.51 3.23 1.38 0.89 5.50 100.00
24 6.84 6.58 2.54 1.94 0.57 5.49 100.00
34 3.78 2.44 2.47 2.33 0.39 5.42 100.00
45 7.75 5.55 3.06 1.25 0.65 5.25 100.00
13 12.55 7.00 3.49 1.51 0.18 5.18 100.00
30 7.71 5.24 3.21 0.79 0.79 4.89 100.00
15 6.47 3.87 2.04 1.77 0.66 4.86 100.00
20 7.04 4.43 2.51 0.99 0.75 4.84 100.00
04 9.18 4.50 2.22 1.51 0.92 4.67 100.00
31 6.15 3.83 2.20 1.06 0.83 4.60 100.00
21 3.97 3.24 2.14 1.57 0.57 4.60 100.00
19 7.62 4.11 2.04 1.25 0.59 4.03 100.00
27 7.22 2.88 1.66 1.10 0.79 4.03 100.00
25 5.84 3.72 1.80 1.42 0.42 3.99 100.00
29 7.60 3.55 2.36 0.96 0.47 3.87 100.00
41 6.84 3.84 2.00 0.59 0.64 3.56 100.00
23 8.70 6.46 2.24 0.89 0.28 3.48 100.00
02 8.04 3.68 1.86 0.98 0.35 3.37 100.00
40 5.26 4.91 2.26 0.52 0.24 3.29 100.00
07 4.34 4.14 1.60 1.14 0.36 3.28 100.00
50 6.59 3.35 1.90 0.63 0.44 3.23 100.00
14 8.25 3.68 1.88 0.76 0.32 3.07 100.00
08 4.08 3.22 1.38 1.21 0.48 3.07 100.00
38 4.67 5.20 1.63 0.77 0.25 2.79 100.00
36 7.20 4.11 1.78 0.50 0.27 2.68 100.00
42 5.88 3.36 1.60 0.61 0.31 2.63 100.00
44 10.06 5.46 0.71 1.42 NA 2.38 100.00
43 6.91 2.73 1.59 0.65 0.12 2.35 100.00
10 7.56 10.12 NA 2.31 NA 2.31 100.00
12 6.33 3.39 1.41 0.38 0.25 2.26 100.00
28 3.10 2.37 1.13 0.70 0.28 2.24 100.00
37 5.99 2.10 1.15 0.58 0.28 2.23 100.00
48 2.71 1.73 0.66 0.86 0.52 2.20 100.00
49 3.49 3.22 1.58 0.61 NA 2.19 100.00
05 5.47 3.13 0.95 0.68 0.28 2.11 100.00
46 8.08 4.63 0.94 0.81 0.26 2.01 100.00
39 7.86 4.40 1.05 0.23 0.15 1.75 100.00
18 5.10 1.74 0.93 0.29 0.22 1.44 100.00
47 3.01 0.73 0.95 0.26 NA 1.41 100.00
22 3.52 2.70 NA 1.30 NA 1.30 100.00
17 6.33 3.75 0.58 0.49 0.14 1.21 100.00
16 6.15 4.81 0.49 0.28 0.15 0.92 100.00
09 3.96 1.49 0.08 NA NA 0.08 100.00
All            

occupations 6.51 3.85 1.93 1.08 0.49 3.74 100.00

NA: Not available - sample insufficient.

Table 2. Weighted distribution of workers 55+ by age group within each 
occupation. [Data from Mar 2001 CPS; OCCDET # titles are in Appendix B.]
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OCCDET #
( 1 )     
<65

( 2 )       
65+

(3 )         
All         

ages

( 4 )        
Differences  
( 2 ) - ( 1 )

( 6 )                 
Ratio ( 4 )/( 3 )        

Diff/All

Total 100% 100% 100%
32 0.64 3.48 0.74 2.84 0.000 *** 3.82
03 0.75 2.48 0.81 1.73 0.000 *** 2.12
26 0.62 1.43 0.65 0.80 0.000 *** 1.23
35 0.11 0.24 0.12 0.13 0.095 * 1.12
11 0.56 1.11 0.58 0.55 0.006 *** 0.96
06 0.17 0.26 0.17 0.09 0.197 0.53
33 0.67 1.04 0.68 0.36 0.035 ** 0.53
01 0.57 0.86 0.58 0.29 0.080 * 0.49
24 1.58 2.36 1.61 0.78 0.000 *** 0.49
34 1.09 1.61 1.11 0.52 0.031 ** 0.47
45 3.24 4.63 3.30 1.38 0.000 *** 0.42
13 1.12 1.58 1.14 0.46 0.055 * 0.40
30 2.31 3.06 2.34 0.75 0.022 ** 0.32
15 3.77 4.96 3.81 1.19 0.000 *** 0.31
20 3.15 4.12 3.18 0.97 0.016 *** 0.31
04 2.53 3.19 2.56 0.66 0.054 ** 0.26
21 5.49 6.90 5.54 1.40 0.000 *** 0.25
31 2.43 3.02 2.45 0.59 0.067 * 0.24
19 3.37 3.65 3.38 0.28 0.261 0.08
27 1.75 1.89 1.76 0.14 0.153 0.08
25 9.76 10.44 9.79 0.67 0.161 0.07
29 1.92 1.99 1.92 0.07 0.206 0.04
41 1.26 1.20 1.26 -0.06 0.202 -0.05
23 2.29 2.13 2.29 -0.16 0.150 -0.07
02 9.33 8.37 9.29 -0.96 0.059 * -0.10
40 0.65 0.57 0.65 -0.08 0.156 -0.12
07 1.46 1.27 1.45 -0.18 0.235 -0.13
50 0.98 0.84 0.97 -0.14 0.136 -0.14
14 4.00 3.27 3.98 -0.74 0.032 ** -0.18
08 0.57 0.47 0.57 -0.10 0.269 -0.19
38 1.07 0.79 1.06 -0.28 0.084 * -0.26
36 3.45 2.45 3.41 -1.00 0.000 *** -0.29
42 3.38 2.35 3.35 -1.03 0.000 *** -0.31
44 0.59 0.37 0.58 -0.22 0.048 *** -0.38
43 1.40 0.87 1.38 -0.53 0.000 *** -0.39
10 0.10 0.06 0.10 -0.04 0.265 -0.40
12 2.02 1.20 1.99 -0.82 0.000 *** -0.41
28 5.17 3.05 5.09 -2.12 0.000 *** -0.42
37 3.53 2.07 3.48 -1.46 0.000 *** -0.42
48 1.74 1.00 1.71 -0.73 0.000 *** -0.43
49 0.88 0.51 0.87 -0.37 0.013 ** -0.43
05 1.16 0.64 1.14 -0.51 0.000 *** -0.45
46 0.87 0.46 0.85 -0.41 0.000 *** -0.48
39 0.80 0.37 0.78 -0.43 0.000 *** -0.55
18 1.03 0.39 1.01 -0.64 0.000 *** -0.64
47 0.79 0.29 0.77 -0.50 0.000 *** -0.65
22 0.26 0.09 0.25 -0.17 0.000 *** -0.68
17 0.91 0.29 0.89 -0.62 0.000 *** -0.70
16 1.41 0.34 1.37 -1.07 0.000 *** -0.78
09 1.30 0.03 1.25 -1.27 0.000 *** -1.02

*** 1% significance level, ** 5% significance level, * 10% significance level (one-tailed).

( 5 )         
p-values     
of ( 4 )

Table 3. Weighted percent of workers by age groups in each occupation and differences between 
age groups (ranked by column 4). [Data from Mar 2001 CPS; OCCDET # titles are in Appendix B.]
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Male Female Male Female
01 392,750 429,964 40,828 7,056
02 7,657,025 5,752,786 320,181 147,170
03 687,858 388,921 97,149 41,054
04 1,404,679 2,235,726 121,053 57,170
05 674,752 985,738 16,626 19,222
06 183,038 57,369 14,424 NA
07 1,825,077 266,424 70,969 NA
08 512,314 306,936 18,287 7,683
09 1,312,292 552,549 NA 1,411
10 96,632 52,934 3,534 NA
11 583,797 219,105 57,367 4,776
12 427,906 2,482,129 21,282 45,905
13 723,665 885,625 44,897 43,093
14 1,457,551 4,296,634 68,777 113,665
15 2,683,039 2,728,789 183,656 92,956
16 372,188 1,653,277 5,542 13,337
17 964,624 347,436 6,862 9,240
18 860,986 623,173 14,019 7,649
19 2,791,036 2,054,317 126,854 76,730
20 2,724,897 1,796,149 169,412 60,547
21 2,840,499 5,053,521 162,159 222,736
22 171,812 196,929 1,516 3,323
23 64,779 3,232,754 2,852 116,113
24 205,283 2,060,463 18,086 113,600
25 3,779,001 10,252,341 186,877 395,659
26 42,767 852,337 7,033 72,577
27 1,976,899 539,671 86,440 19,285
28 3,123,907 4,300,035 36,477 133,748
29 264,348 2,493,143 15,540 95,490
30 1,734,588 1,582,693 109,195 61,500
31 677,352 2,812,986 67,108 101,243
32 699,197 216,743 158,039 36,116
33 768,079 196,602 44,503 13,298
34 1,274,253 293,491 74,792 15,018
35 150,193 11,097 10,805 2,802
36 4,726,060 229,937 136,232 343
37 4,939,546 136,833 112,603 3,086
38 1,504,489 26,775 44,002 NA
39 908,696 234,984 20,403 NA
40 859,203 79,080 31,282 636
41 1,163,742 647,710 46,412 20,517
42 3,088,604 1,776,191 67,603 63,699
43 1,324,354 693,207 26,874 21,701
44 359,421 487,636 8,378 12,266
45 4,047,749 614,056 241,521 16,820
46 1,169,853 73,534 25,445 NA
47 1,084,562 55,902 15,634 720
48 1,958,919 535,098 47,421 8,632
49 937,976 333,420 11,681 16,799
50 1,105,632 299,779 42,856 4,074
All          

occupations 75,287,870 68,434,928 3,261,487 2,320,463
NA: Not available - sample insufficient.

<65 65+

OCCDET #

Table 4. Occupational distribution of  male and female workers (estimated #'s), by age (in 
order by OCCDET #). [Data from Mar 2001 CPS; OCCDET # titles are in Appendix B.]
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A: Not available – sample insufficient. 

OCCDET #

( 1 )    
<65

( 2 )    
65+

( 3 )    
All 

ages

( 4 )   
Differences 
( 2 ) - ( 1 )

( 5 )    
p-

values 
of ( 4 )

( 6 )        
Ratio of    

( 4 ) / ( 3 )  
Diff/All

( 7 )    
<65

( 8)    
65+

( 9 )   
All 

ages

( 10 )   
Differences 
( 8 ) - ( 7 )

  ( 11 )   
p-

values 
of ( 10 )

( 12 )       
Ratio of    

( 10 ) / ( 9 )  
Diff/All

TOTAL 100.00 100.00 100.00 100.00 100.00 100.00
32 0.32 1.56 0.36 1.24 0.001 *** 3.47 0.93 4.85 1.09 3.92 0.000 *** 3.59
03 0.57 1.77 0.61 1.20 0.004 *** 1.98 0.91 2.98 1.00 2.07 0.000 *** 2.07
26 1.25 3.13 1.31 1.88 0.001 *** 1.44 0.06 0.22 0.06 0.16 0.097 2.51
35 0.02 0.12 0.02 0.10 0.194 5.32 0.20 0.33 0.20 0.13 0.188 0.64
11 0.32 0.21 0.32 -0.11 0.227 -0.36 0.78 1.76 0.82 0.98 0.004 *** 1.20
06 0.08 0.00 0.08 -0.08 0.000 NA -1.03 0.24 0.44 0.25 0.20 0.137 0.79
33 0.29 0.57 0.30 0.29 0.122 0.96 1.02 1.36 1.03 0.34 0.123 0.33
01 0.63 0.30 0.62 -0.32 0.016 ** -0.52 0.52 1.25 0.55 0.73 0.014 *** 1.32
24 3.01 4.90 3.07 1.88 0.004 *** 0.61 0.27 0.55 0.28 0.28 0.117 0.99
34 0.43 0.65 0.44 0.22 0.207 0.50 1.69 2.29 1.72 0.60 0.084 0.35
45 0.90 0.72 0.89 -0.17 0.280 -0.19 5.38 7.41 5.46 2.03 0.003 *** 0.37
13 1.29 1.86 1.31 0.56 0.116 0.43 0.96 1.38 0.98 0.42 0.122 0.42
30 2.31 2.65 2.32 0.34 0.262 0.15 2.30 3.35 2.35 1.04 0.020 ** 0.44
15 3.99 4.01 3.99 0.02 0.489 0.00 3.56 5.63 3.65 2.07 0.001 *** 0.57
20 2.62 2.61 2.62 -0.02 0.490 -0.01 3.62 5.19 3.68 1.58 0.008 *** 0.43
04 3.27 2.46 3.24 -0.80 0.088 -0.25 1.87 3.71 1.94 1.85 0.001 *** 0.95
21 7.38 9.60 7.46 2.21 0.013 ** 0.30 3.77 4.97 3.82 1.20 0.029 ** 0.31
31 4.11 4.36 4.12 0.25 0.358 0.06 0.90 2.06 0.95 1.16 0.005 *** 1.22
19 3.00 3.31 3.01 0.30 0.323 0.10 3.71 3.89 3.71 0.18 0.374 0.05
27 0.79 0.83 0.79 0.04 0.438 0.05 2.63 2.65 2.63 0.02 0.478 0.01
25 14.98 17.05 15.05 2.07 0.052 0.14 5.02 5.73 5.05 0.71 0.154 0.14
29 3.64 4.12 3.66 0.47 0.246 0.13 0.35 0.48 0.36 0.13 0.267 0.35
41 0.95 0.88 0.94 -0.06 0.423 -0.07 1.55 1.42 1.54 -0.12 0.369 -0.08
23 4.72 5.00 4.73 0.28 0.349 0.06 0.09 0.09 0.09 0.00 0.494 0.02
02 8.41 6.34 8.34 -2.06 0.006 *** -0.25 10.17 9.82 10.16 -0.35 0.342 -0.03
40 0.12 0.03 0.11 -0.09 0.005 *** -0.78 1.14 0.96 1.13 -0.18 0.260 -0.16
07 0.39 0.00 0.38 -0.39 0.000 NA -1.03 2.42 2.18 2.41 -0.25 0.284 -0.10
50 0.44 0.18 0.43 -0.26 0.037 ** -0.61 1.47 1.31 1.46 -0.15 0.339 -0.11
14 6.28 4.90 6.23 -1.38 0.034 ** -0.22 1.94 2.11 1.94 0.17 0.338 0.09
08 0.45 0.33 0.44 -0.12 0.311 -0.26 0.68 0.56 0.68 -0.12 0.307 -0.18
38 0.04 0.00 0.04 -0.04 0.030 NA -1.03 2.00 1.35 1.97 -0.65 0.000 *** -0.33
36 0.34 0.01 0.33 -0.32 0.000 *** -0.99 6.28 4.18 6.19 -2.10 0.000 *** -0.34
42 2.60 2.75 2.60 0.15 0.394 0.06 4.10 2.07 4.02 -2.03 0.000 *** -0.51
44 0.71 0.53 0.71 -0.18 0.233 -0.26 0.48 0.26 0.47 -0.22 0.053 * -0.47
43 1.01 0.94 1.01 -0.08 0.410 -0.08 1.76 0.82 1.72 -0.94 0.000 *** -0.54
10 0.08 0.00 0.07 -0.08 0.429 NA -1.03 0.13 0.11 0.13 -0.02 0.159 -0.16
12 3.63 1.98 3.57 -1.65 0.000 *** -0.46 0.57 0.65 0.57 0.08 0.363 0.15
28 6.28 5.76 6.27 -0.52 0.254 -0.08 4.15 1.12 4.02 -3.03 0.000 *** -0.75
37 0.20 0.13 0.20 -0.07 0.248 -0.34 6.56 3.45 6.43 -3.11 0.000 *** -0.48
48 0.78 0.37 0.77 -0.41 0.025 *** -0.53 2.60 1.45 2.55 -1.15 0.001 *** -0.45
49 0.49 0.72 0.49 0.24 0.200 0.48 1.25 0.36 1.21 -0.89 0.000 *** -0.73
05 1.44 0.83 1.42 -0.61 0.026 ** -0.43 0.90 0.51 0.88 -0.39 0.018 ** -0.44
46 0.11 0.00 0.10 -0.11 0.000 NA -1.03 1.55 0.78 1.52 -0.77 0.002 *** -0.51
39 0.34 0.00 0.33 -0.34 0.004 NA -1.03 1.21 0.63 1.18 -0.58 0.002 *** -0.49
18 0.91 0.33 0.89 -0.58 0.002 *** -0.65 1.14 0.43 1.11 -0.71 0.000 *** -0.64
47 0.08 0.03 0.08 -0.05 0.082 -0.63 1.44 0.48 1.40 -0.96 0.000 *** -0.69
22 0.29 0.14 0.28 -0.14 0.142 -0.51 0.23 0.05 0.22 -0.18 0.001 *** -0.82
17 0.51 0.40 0.50 -0.11 0.325 -0.22 1.28 0.21 1.24 -1.07 0.000 *** -0.87
16 2.42 0.57 2.36 -1.84 0.000 *** -0.78 0.49 0.17 0.48 -0.32 0.001 *** -0.67
09 0.81 0.06 0.78 -0.75 0.000 *** -0.95 1.74 0.00 1.67 -1.74 0.159 NA -1.04

*** 1% significance level, ** 5% significance level, * 10% significance level (one-tailed).

FEMALE MALE

Table 5. Occupational distribution of workers by age groups and gender, in percents and differences between age groups 
(ranked by as in Table 3). [Data from Mar 2001 CPS; OCCDET # titles are in Appendix B.]

N
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Appendix A. Crosswalk of OCCDET #  to O*NET SOC. 23 
 
This crosswalk shows how 10 selected OCCDET # codes used in this paper map into the 
O*NET SOC occupations.  The 10 occupations selected are those for which the percent 
of workers age 65+ is highest, as discussed in the section above entitled “Jobs Commonly 
Held by Older Workers.”  (See also Table C 
 
OCCDET 01 – Administrators and officials, public administration 
11-1011.01 - Government Service Executives 
Determine and formulate policies and provide overall direction of Federal, State, local, or 
international government activities. Plan, direct, and coordinate operational activities at 
the highest level of management with the help of subordinate managers. 
11-1021.00 - General and Operations Managers 
SEE OCCDET 03. 
11-3031.01 - Treasurers, Controllers, and Chief Financial Officers 
Plan, direct, and coordinate the financial activities of an organization at the highest level 
of management. Includes financial reserve officers. 
11-3031.02 - Financial Managers, Branch or Department 
Direct and coordinate financial activities of workers in a branch, office, or department of 
an establishment, such as branch bank, brokerage firm, risk and insurance department, or 
credit department. 
11-9141.00 - Property, Real Estate, and Community Association Managers 
Plan, direct, or coordinate selling, buying, leasing, or governance activities of 
commercial, industrial, or residential real estate properties. 
11-9199.99 - Managers, All Other 
All managers not listed separately. 
 
OCCDET 03 – Self-employed managers 
11-1021.00 - General and Operations Managers 
Plan, direct, or coordinate the operations of companies or public and private sector 
organizations. Includes owners and managers who head small business establishments 
whose duties are primarily managerial. 
11-2011.00 - Advertising and Promotions Managers 
Plan and direct advertising policies and programs or produce collateral materials, such as 
posters, contests, coupons, or give-aways, to create extra interest in the purchase of a 
product or service for a department, an entire organization, or on an account basis. 

 

                                                 
23Nearly all of the information in this appendix was obtained verbatim from O*NET On-Line, Website 
http://online.onetcenter.org/ , accessed February 2003. 
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11-2021.00 - Marketing Managers 
Determine the demand for products and services offered by a firm and its competitors and 

roduct or service to the customer. 
Coordinate sales distribution by establishing sales territories, quotas, and goals and 

 

ic relations programs designed to create and maintain a favorable 
nd direct 

on, such as record-keeping, 

uter and Information Systems Managers 

l Officers 
cial activities of an organization at the highest level 

eserve officers. 
1-3031.02 - Financial Managers, Branch or Department 

workers in a branch, office, or department of 
m, risk and insurance department, or 

 and benefits activities and staff of an 

11-3051.00 - Industrial Production Managers 
Plan, direct, or coordinate the work activities and resources necessary for manufacturing 

identify potential customers. Develop pricing strategies with the goal of maximizing the 
firm's profits or share of the market while ensuring the firm's customers are satisfied. 
Oversee product development or monitor trends that indicate the need for new products 
and services. 
11-2022.00 - Sales Managers 
Direct the actual distribution or movement of a p

establish training programs for sales representatives. Analyze sales statistics gathered by 
staff to determine sales potential and inventory requirements and monitor the preferences
of customers. 
11-2031.00 - Public Relations Managers 
Plan and direct publ
public image for employer or client; or if engaged in fundraising, plan a
activities to solicit and maintain funds for special projects and nonprofit organizations. 
11-3011.00 - Administrative Services Managers 
Plan, direct, or coordinate supportive services of an organizati
mail distribution, telephone operator/receptionist, and other office support services. May 
oversee facilities planning and maintenance and custodial operations. 
11-3021.00 - Comp
Plan, direct, or coordinate activities in such fields as electronic data processing, 
information systems, systems analysis, and computer programming. 
11-3031.01 - Treasurers, Controllers, and Chief Financia
Plan, direct, and coordinate the finan
of management. Includes financial r
1
Direct and coordinate financial activities of 
an establishment, such as branch bank, brokerage fir
credit department. 
11-3041.00 - Compensation and Benefits Managers 
Plan, direct, or coordinate compensation
organization. 
11-3042.00 - Training and Development Managers 
Plan, direct, or coordinate the training and development activities and staff of an 
organization. 

products in accordance with cost, quality, and quantity specifications. 
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11-3061.00 - Purchasing Managers 
Plan, direct, or coordinate the activities of buyers, purchasing officers, and related 
workers involved in purchasing materials, products, and services. 
11-3071.01 - Transportation Managers 
Plan, direct, and coordinate the transportation operations within an organization or the 
activities of organizations that provide transportation services. 
11-3071.02 - Storage and Distribution Managers 

ation 
 

onstruction Managers 
hrough subordinate supervisory personnel, 

 
versee 

 as coordinating 

official for religious 
rites, and providing transportation for mourners. 
11-9071.00 - Gaming Managers 

operations in a casino. Formulate 
gaming policies for their area of responsibility. 
11-9081.00 - Lodging Managers 

ccommodations. 
 

naged 
ons, public health agencies, or similar organizations. 

 
rvices 

office; or coordinate activities of workers engaged in postal and related 
work in assigned post office. 
11-9199.99 - Managers, All Other 

 

Plan, direct, and coordinate the storage and distribution operations within an organiz
or the activities of organizations that are engaged in storing and distributing materials and
products. 
11-9021.00 - C
Plan, direct, coordinate, or budget, usually t
activities concerned with the construction and maintenance of structures, facilities, and
systems. Participate in the conceptual development of a construction project and o
its organization, scheduling, and implementation. 
11-9051.00 - Food Service Managers 
Plan, direct, or coordinate activities of an organization or department that serves food and 
beverages. 
11-9061.00 - Funeral Directors 
Perform various tasks to arrange and direct funeral services, such
transportation of body to mortuary for embalming, interviewing family or other 
authorized person to arrange details, selecting pallbearers, procuring 

Plan, organize, direct, control, or coordinate gaming 

Plan, direct, or coordinate activities of an organization or department that provides 
lodging and other a
11-9111.00 - Medical and Health Services Managers
Plan, direct, or coordinate medicine and health services in hospitals, clinics, ma
care organizati
11-9131.00 - Postmasters and Mail Superintendents
Direct and coordinate operational, administrative, management, and supportive se
of a U.S. post 

All managers not listed separately. 
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OCCDET 06 – Architects and suveyors 

ngs, theaters, factories, 

 by geodetic surveys, 
y, and prepare maps and other spatial 

gorithms, data structures, and user interfaces for GIS and mapping systems. 

 

 
s

17-1011.00 - Architects, Except Landscape and Naval 
Plan and design structures, such as private residences, office buildi
and other structural property. 
17-1021.00 - Cartographers and Photogrammetrists 
Collect, analyze, and interpret geographic information provided
aerial photographs, and satellite data. Research, stud
data in digital or graphic form for legal, social, political, educational, and design 
purposes. May work with Geographic Information Systems (GIS). May design and 
evaluate al
17-1022.00 - Surveyors 
Make exact measurements and determine property boundaries. Provide data relevant to 
the shape, contour, gravitation, location, elevation, or dimension of land or land features
on or near the earth's surface for engineering, mapmaking, mining, land evaluation, 
construction, and other purposes. 

OCCDET 11 – Physicians and dentist  

Diagnose and treat diseases, injuries, and malformations of teeth and gums and related 
 of nerve, pulp, and other dental tissues affecting 

 and neck structure to execute difficult 
and multiple extractions of teeth, to remove tumors and other abnormal growths, to 

andibular or maxillary revision, to prepare mouth for 

l malocclusions and oral cavity anomalies. Design and 
on 

aintain oral  

Diagnose, treat, and help prevent diseases and injuries that commonly occur in the 

29-1021.00 - Dentists, General 

oral structures. May treat diseases
vitality of teeth. 
29-1022.00 - Oral and Maxillofacial Surgeons 
Perform surgery on mouth, jaws, and related head

correct abnormal jaw relations by m
insertion of dental prosthesis, or to treat fractured jaws. 
29-1023.00 - Orthodontists 
Examine, diagnose, and treat denta
fabricate appliances to realign teeth and jaws to produce and maintain normal functi
and to improve appearance. 
29-1024.00 - Prosthodontists 
Construct oral prostheses to replace missing teeth and other oral structures to correct 
natural and acquired deformation of mouth and jaws, to restore and m
29-1061.00 - Anesthesiologists 
Administer anesthetics during surgery or other medical procedures. 
29-1062.00 - Family and General Practitioners 

general population. 
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29-1063.00 - Internists, General 
Diagnose and provide non-surgical treatment of diseases and injuries of internal organ 

ts 
Diagnose, treat, and help prevent disorders of the mind. 

nts and appliances. 
ll Other 

isted separately. 

systems. Provide care mainly for adults who have a wide range of problems associated 
with the internal organs. 
29-1064.00 - Obstetricians and Gynecologists 
Diagnose, treat, and help prevent diseases of women, especially those affecting the 
reproductive system and the process of childbirth. 
29-1065.00 - Pediatricians, General 
Diagnose, treat, and help prevent children's diseases and injuries. 
29-1066.00 - Psychiatris

29-1067.00 - Surgeons 
Treat diseases, injuries, and deformities by invasive methods, such as manual 
manipulation or by using instrume
29-1069.99 - Physicians and Surgeons, A
All physicians and surgeons not l
 
OCCDET 24 – Financial records processing occupations 
13-2082.00 - Tax Preparers 
Prepare tax returns for individuals or small busine
responsibilities of an accredited or certified public

sses but do not have the background or 
 accountant. 

d Rate Clerks 

f 
ing other relevant records. May involve use of computer or 

g and bookkeeping machines. 

tion, 
ivision, to calculate and record billing, accounting, 
ta. Duties include operating special billing machines to 

achines to copy and 
 transactions. 

nd record numerical data to keep financial records complete. Perform 
any combination of routine calculating, posting, and verifying duties to obtain primary 
financial data for use in maintaining accounting records. May also check the accuracy of 

43-3021.01 - Statement Clerks 
Prepare and distribute bank statements to customers, answer inquiries, and reconcile 
discrepancies in records and accounts. 
43-3021.02 - Billing, Cost, an
Compile data, compute fees and charges, and prepare invoices for billing purposes. 
Duties include computing costs and calculating rates for goods, services, and shipment o
goods; posting data; and keep
typewriter, calculator, and addin
43-3021.03 - Billing, Posting, and Calculating Machine Operators 
Operate machines that automatically perform mathematical processes, such as addi
subtraction, multiplication, and d
statistical, and other numerical da
prepare statements, bills, and invoices, and operating bookkeeping m
post data, make computations, and compile records of
43-3031.00 - Bookkeeping, Accounting, and Auditing Clerks 
Compute, classify, a
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figures, calculations, and postings pertaining to business transactions recorded by other 

t, conduct financial transactions for patrons. 

workers. 
43-3041.00 - Gaming Cage Workers 
In a gaming establishmen
 
OCCDET 26 – Private household service occupations 
35-2013.00 - Cooks, Private Household 
Prepare meals in private homes. 
37-2012.00 - Maids and Housekeeping Cleaners 
Perform any combination of light cleaning duties to maintain private households or 

nd hospitals, in a clean and 
orderly manner. Duties include making beds, replenishing linens, cleaning rooms and 

holds, and child care institutions. 
 bathing, and overseeing play. 

s, All Other 

 
rs and managers

commercial establishments, such as hotels, restaurants, a

halls, and vacuuming. 
39-9011.00 - Child Care Workers 
Attend to children at schools, businesses, private house
Perform a variety of tasks, such as dressing, feeding,
39-9099.99 - Personal Care and Service Worker
All personal care and service workers not listed separately. 

OCCDET 32 – Farm operato  

Plan, organize, direct, control, and coordinate activities of workers engaged in 
esting horticultural specialties, such as trees, shrubs, 

 Managers 
ervisory personnel, activities of workers 

rs. 

el, activities of workers 
engaged in fish hatchery production for corporations, cooperatives, or other owners. 

er 

hire, train, and supervise farm workers or supervise a farm labor contractor; may prepare 

11-9011.01 - Nursery and Greenhouse Managers 

propagating, cultivating, and harv
flowers, mushrooms, and other plants. 
11-9011.02 - Agricultural Crop Farm
Direct and coordinate, through subordinate sup
engaged in agricultural crop production for corporations, cooperatives, or other owne
11-9011.03 - Fish Hatchery Managers 
Direct and coordinate, through subordinate supervisory personn

11-9012.00 - Farmers and Ranchers 
On an ownership or rental basis, operate farms, ranches, greenhouses, nurseries, timb
tracts, or other agricultural production establishments which produce crops, horticultural 
specialties, livestock, poultry, finfish, shellfish, or animal specialties. May plant, 
cultivate, harvest, perform post-harvest activities, and market crops and livestock; may 

cost, production, and other records. May maintain and operate machinery and perform 
physical work. 
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OCCDET 33 – Non-managerial farm occupations 
Note: Despite its CPS title (modified somewhat by the authors) this occupation, 

lude supervisory and managerial tasks. 
ricultural Crop 

orkers 
rop workers. 

n smaller establishments where they perform 
both supervisory and management functions, such as accounting, marketing, and 

age in the same agricultural work as the workers they 

dry 

 
45-1011.03 - First-Line Supervisors and Manager/Supervisors - Animal Care 

45-1011.04 - First-Line Supervisors and Manager/Supervisors - Horticultural 

orkers. 
anager/Supervisors are generally found in smaller establishments were they perform 

 as accounting, marketing, and 
rticultural work as the workers they 

ties of logging workers. Manager/Supervisors are 
y perform both supervisory and 

o 

 Manager/Supervisors - Fishery Workers 

sonal or temporary agricultural laborers for a fee. 

ops. 

according to the O*NET SOC, does inc
45-1011.01 - First-Line Supervisors and Manager/Supervisors - Ag
W
Directly supervise and coordinate activities of agricultural c
Manager/Supervisors are generally found i

personnel work, and may also eng
supervise. 
45-1011.02 - First-Line Supervisors and Manager/Supervisors - Animal Husban
Workers 
Same as 45-1011.1, except relates to managing/supervising animal husbandry workers.

Workers, Except Livestock 
Same as 45-1011.1, except relates to managing/supervising animal care workers. 

Workers 
Directly supervise and coordinate activities of horticultural w
M
both supervisory and management functions, such
personnel work, and may also engage in the same ho
supervise. 
45-1011.05 - First-Line Supervisors and Manager/Supervisors - Logging Workers 
Directly supervise and coordinate activi
generally found in smaller establishments where the
management functions, such as accounting, marketing, and personnel work, and may als
engage in the same logging work as the workers they supervise. 
45-1011.06 - First-Line Supervisors and
Same as 45-1011.05, except relates to managing/supervising fishery workers. 
45-1012.00 - Farm Labor Contractors 
Recruit, hire, furnish, and supervise sea
May transport, house, and provide meals for workers. 
45-2091.00 - Agricultural Equipment Operators 
Drive and control farm equipment to till soil and to plant, cultivate, and harvest cr
May perform tasks, such as crop baling or hay bucking. May operate stationary 
equipment to perform post-harvest tasks, such as husking, shelling, threshing, and 
ginning. 
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45-2092.01 - Nursery Workers 
Work in nursery facilities or at customer location planting, cultivating, harvesting
transplanting trees, shrubs, or plants. 

, and 

aintain, and 
and fences. 

et. 
 - Farmworkers, Farm and Ranch Animals 

es and other equines, poultry, finfish, shellfish, and bees. Attend to animals 
produced for animal products, such as meat, fur, skins, feathers, eggs, milk, and honey. 

, 
e 

 injuries; assist in birth deliveries; and administer 
animal 

housing areas. 
 - Fishers and Related Fishing Workers 

sh or other aquatic 

34 – Miscellaneous agricultural occupations

45-2092.02 - General Farmworkers 
Apply pesticides, herbicides, and fertilizer to crops and livestock; plant, m
harvest food crops; and tend livestock and poultry. Repair farm buildings 
Duties may include: operating milking machines and other dairy processing equipment; 
supervising seasonal help; irrigating crops; and hauling livestock products to mark
45-2093.00
Attend to live farm, ranch, or aquacultural animals that may include cattle, sheep, swine, 
goats, hors

Duties may include feeding, watering, herding, grazing, castrating, branding, de-beaking
weighing, catching, and loading animals. May maintain records on animals; examin
animals to detect diseases and
medications, vaccinations, or insecticides as appropriate. May clean and maintain 

45-3011.00
Use nets, fishing rods, traps, or other equipment to catch and gather fi
animals from rivers, lakes, or oceans, for human consumption or other uses. May haul 
game onto ship. 
 
OCCDET  

re samples for 
laboratory examination under the supervision of veterinary or laboratory animal 

orkers engaged in pruning trees and shrubs, 

/Supervisors - Landscaping 

pervisors 
nd 

ent functions, such as accounting, marketing, and personnel work, and may also 
engage in the same landscaping work as the workers they supervise. 

31-9096.00 - Veterinary Assistants and Laboratory Animal Caretakers 
Feed, water, and examine pets and other non-farm animals for signs of illness, disease, or 
injury in laboratories and animal hospitals and clinics. Clean and disinfect cages and 
work areas, and sterilize laboratory and surgical equipment. May provide routine post-
operative care, administer medication orally or topically, or prepa

technologists or technicians, veterinarians, or scientists. 
37-1012.01 - Lawn Service Managers 
Plan, direct, and coordinate activities of w
cultivating lawns, and applying pesticides and other chemicals according to service 
contract specifications. 
37-1012.02 - First-Line Supervisors and Manager
Workers 
Directly supervise and coordinate activities of landscaping workers. Manager/Su
are generally found in smaller establishment where they perform both supervisory a
managem
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37-3011.00 - Landscaping and Groundskeeping Workers 

f tasks, which may include any combination of the 
ng, planting, watering, fertilizing, digging, raking, 

sprinkler installation, and installation of mortarless segmental concrete masonry wall 

, shrubs, lawns, or botanical 
crops. Usually requires specific training and State or Federal certification. 

k-
d prevent 

nimal Trainers 
e, or obedience, or assisting 

ion. May train animals to carry pack loads or work as part of pack team. 
5-1011.01 through 45-1011.06 – SEE OCCDET 33 

45-2041.00 - Graders and Sorters, Agricultural Products 
Grade, sort, or classify unprocessed food and other agricultural products by size, weight, 

Landscape or maintain grounds of property using hand or power tools or equipment. 
Workers typically perform a variety o
following: sod laying, mowing, trimmi

units. 
37-3012.00 - Pesticide Handlers, Sprayers, and Applicators, Vegetation 
Mix or apply pesticides, herbicides, fungicides, or insecticides through sprays, dusts, 
vapors, soil incorporation or chemical application on trees

37-3013.00 - Tree Trimmers and Pruners 
Cut away dead or excess branches from trees or shrubs to maintain right-of-way for 
roads, sidewalks, or utilities, or to improve appearance, health, and value of tree. Prune or 
treat trees or shrubs using handsaws, pruning hooks, sheers, and clippers. May use truc
mounted lifts and power pruners. May fill cavities in trees to promote healing an
deterioration. 
39-2011.00 - A
Train animals for riding, harness, security, performanc
persons with disabilities. Accustom animals to human voice and contact; and condition 
animals to respond to commands. Train animals according to prescribed standards for 
show or competit
4

color, or condition. 
 
OCCDET 35 – Forestry and fishing occupations 
45-1011.01 through 45-1011.06 – SEE OCCDET 33  
45-3021.00 - Hunters and Trappers 
Hunt and trap wild animals for human consumption, fur, feed, bait, or other purposes. 

d woodlands through such activities as raising and transporting 
 

 water control structures and leaching of forest soil. Includes forester aides, 

45-4011.00 - Forest and Conservation Workers 
Under supervision, perform manual labor necessary to develop, maintain, or protect 
forest, forested areas, an
tree seedlings; combating insects, pests, and diseases harmful to trees; and building
erosion and
seedling pullers, and tree planters. 
45-4021.00 - Fallers 
Use axes or chainsaws to fell trees using knowledge of tree characteristics and cutting 
techniques to control direction of fall and minimize tree damage. 
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45-4029.99 - Logging Workers, All Other 
All logging workers not listed separately. 
53-5021.01 - Ship and Boat Captains 
Command vessels in oceans, bays, lakes, rivers, and coastal waters. 
53-5021.02 - Mates- Ship, Boat, and Barge 

edges. 

 
ations 

ich license is valid and route and waters 

Supervise and coordinate activities of crew aboard ships, boats, barges, or dr
53-5021.03 - Pilots, Ship 
Command ships to steer them into and out of harbors, estuaries, straits, and sounds, and
on rivers, lakes, and bays. Must be licensed by U.S. Coast Guard with limit
indicating class and tonnage of vessels for wh
that may be piloted. 
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Appendix B. List of 50 detailed occupations.24 

This list gives the detailed occupation title for each OCCDET #  reported in other tables 
n the 2001 CPS, which follows the 1980 SOC 

   OCCDET # 

ls 

Related Occupations      04 
Accountants and Auditors      05 

 
Professional Specialty Occupations 

Architects and Surveyors       06 
Engineers         07 
Natural Scientists and Mathematicians     08 
Computer Systems Analysts and Scientists     09 
Health Diagnosing Occupations 

Health Diagnosing except Physicians & Dentists   10 
Physicians and Dentists      11 

Health Assessment and Treating Occupations    12 
Teachers, Librarians, and Counselors      13 

Teachers except Postsecondary     14 
Other Professional Specialty Occupations     15 

 
Technical, Sales and Administrative Support Occupations 

Health Technologists and Technicians     16 
Engineering and Science Technicians     17 
Technicians except Health, Engineering, and Science   18 
Sales Occupations 

Supervisors and Proprietors      19 
Sales Representatives, commodities and finance   20 
Other Sales Occupations      21 

                                                

 

of this paper.  Titles are as they appear i
system. 
 
Detailed occupation name    
 
Administrators and Officia

Public Administration        01 
Other Managers 

Salaried        02 
Self-employed        03 

Management 

 
24The indentation used here follows that used in the 2001 Current Population Survey codebook, Appendix 
B.  Sometimes, but not always, an indentation means that the indented occupation is a subcategory of an 
occupation above it.  In other cases, the indentation means that the indented occupation is a “peer” 
occupation of the one above it, but is separated out rather than lumped in with that peer occupation.  (For 
example, Carpenters are separate from Construction Trades and Extractive Occupations (CTEO); that is, 
the Carpenters occupation is a type of CTEO, but is analyzed separately from CTEO. 
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Administrative Support Occupations, Including Clerical 
Computer Equipment Operators     22 

Other Administrative Support Occupations, Including Clerical 25 

Private Household Occupations      26 
upations      27 

ccupations       29 
Cleanin
Persona

 
Farming, Fores

Farm Operators and Managers      32 
anagerial     33 

 
Precisio s

     36 
Constru

cupa ns 
nspectors, Testers, Samplers, and weighers  44 

Transp
Materia
Handle

Construction Laborers       47 
Freight, Stock and Material Handlers     48 
Other Specified Handlers, Equipment Cleaners & Helpers  49 
Laborers, except Construction     50 

 
 

Secretaries, Stenographers, and Typists    23 
Financial Records Processing Occupations    24 

 
Service Occupations 

Protective Service Occ
Food Service Occupations       28 
Health Service O

g and Building Service Occupations     30 
l Service Occupations       31 

try, and Fishing Occupations 

Farm Occupations, except M
Related Agricultural Occupations      34 
Forestry and Fishing Occupations      35 

n Production, Craft, and Repair Occupation  
Mechanics and Repairers  

ction Trades and Extractive Occupations    37 
Carpenters        38 

Precision Production Occupations 
Supervisors, Production Occupations     39 
Precision Metal Working Occupations    40 
Other Precision Production Occupations    41 

 
Operators, Fabricators, and Laborers 

Machine Operators, Assemblers, and Inspectors 
Machine Operators and Tenders, except Precision   42 
Fabricators, Assemblers, and Hand-working oc tio  43 
Production I
ortation Occupations       45 
l Moving Equipment Operators     46 
rs, Equipment Cleaners, Helpers and Laborers 
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Appen  and Interests as 
Defined by O*
 
Abilities 

Definitions 

dix C. Definitions Different Types of Worker Abilities
NET. 

Abilities Abilities 
Oral Comprehension The ability to listen to and understand information 

and ideas presented through spoken words and 
sentences. 

Written Comprehension The ability to read and understand information and 
ideas presented in writing.  

Deductive Reasoning The ability to apply general rules to specific 
problems to produce answers that make sense. 

Mathematical Reasoning The ability to choose the right mathematical 
ulas to solve a problem. methods or form

Oral Expression The ability to communicate information and ideas 
in speaking so others will understand. 

Written Expression The ability to communicate information and ideas 
in writing so others will understand. 

Number Facility The ability to add, subtract, multiply, or divide 
quickly and correctly. 

Speech Clarity The ability to speak clearly so others can 
understand you. 

Inductive Rea
 rules or conclusions (includes finding 

soning The ability to combine pieces of information to 
form general
a relationship among seemingly unrelated events). 

Information O ngs o actions in a certain 
to a pecif  rule or set of 

rules (e.g., patterns of numbers, letters, words, 
, mathematical operations). 

rdering The ability to arrange thi r 
order or pattern according  s ic

pictures
Fluenc h a number of ideas 

 portant, not 
y of Ideas The ability to come up wit

about a topic (the number of ideas is im
their quality, correctness, or creativity). 

Problem Sens g o  is itivity The ability to tell when something is wron r
likely to go wrong. It does not involve solving the 

 is a problem. problem, only recognizing there
ision Near V The ability to see details at close range (within a 

). few feet of the observer
 Originality ideas The ability to come up with unusual or clever

about a given topic or situation, or to develop 
creative ways to solve a problem. 

Category Flexibility The ability to generate or use different sets of rules 
for combining or grouping things in different ways. 

Memorization The ability to remember information such as words, 
numbers, pictures, and procedures. 
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Speed of Closure The ability to quickly make sense of, combine, and 
organize information into meaningful patterns. 

Speech Recognition The ability to identify and understand the speech of 
another person. 

Perceptual Speed and accurately compare 
nces among sets of letters, 

e 
 the other. This ability also includes 

The ability to quickly 
similarities and differe
numbers, objects, pictures, or patterns. The things 
to be compared may be presented at the same tim
or one after
comparing a presented object with a remembered 
object. 

Selective Attention The ability to concentrate on a task over a per
time without being distracted. 

iod of 

Auditory Attention The ability to focus on a single source of soun
the presence of other distracting sounds. 

d in 

Flexibility of Closure 
idden in 

The ability to identify or detect a known pattern (a 
figure, object, word, or sound) that is h
other distracting material. 
The ability to shift back and forth bet
more activities or sources of information (such a
speech, sounds, touch, 

Wrist-Finger Speed 
 fingers, hands, and wrists. 

The ability to make fast, simple, repeated 
movements of the

Arm-Hand Steadiness ile The ability to keep your hand and arm steady wh
moving your arm or while holding your arm and 
hand in one position. 

Trunk Strength The ability to use your abdominal and lower back 
muscles to support part of the body repeatedly or 
continuously over time without 'giving out' or 
fatiguing. 

Manual Dexterity nd The ability to quickly move your hand, your ha
together with your arm, or your two hands to grasp, 
manipulate, or assemble objects. 

Finger Dexterity The ability to make precisely coordinated 
movements of the fingers of one or both hands to 
grasp, manipulate, or assemble very small objects. 

Spatial Orientation e 
here other objects are in 

The ability to know your location in relation to th
environment or to know w
relation to you. 
The ability to imagine how something will loo
after it is moved around or when it
or rearranged. 
The ability to exert maximum muscle force to lift, 
push, pull, or carry objects. 

Time Sharing ween two or 
s 

or other sources). 

Visualization k 
s parts are moved 

Static Strength 

(Continued on next page) 
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Abilities (continued) 
Reaction Time 

 

The ability to quickly respond (with the hand, 
finger, or foot) to a signal (sound, light, picture) 
when it appears.

Speed of Limb Movement The ability to quickly move the arms and legs. 
The ability to see details at a distance. 
The ability to see under low light conditions. 
The ability to detect or tell the differences between 
sounds that vary in pitch and loudness. 
The ability to coordinate the movement of your 
arms, le
is in motion. 
The ability to coordinate two o
example, two arms, two legs, or one leg and one 
arm) while sitting, standing, or lying dow
not involve performing the activities while the 
whole body is in motion. 
The ability to see objects o
one's side when the eyes are looking ahead. 
The ability to tell the direction from which a sound
originated. 

Dynamic Flexibility The ability to quickly and repeatedly bend
twist, or reach out with your body, arms, and/o

, stretch, 
r 

legs. 
The ability to bend, stretch, twist, or reach with 
your body, arms, and/o

Control Precision The ability to quickly and repeatedly adjust the 
controls of a machine or a vehicle to exact 
positions. 
The ability
bright lighting. 
The ability to judge which of several objects is 
closer or farther away from you, o
distance between you and an object. 
The ability to match or detect differences between 
colors, including shades of color and brightness. 

Gross Body Equilibrium The ability to keep or regain your body balance or 
stay upright when in an unstable position. 
The ability to ex
periods of time without getting winded or out of 
breath. 
The ability to e
continuously over time. This involves muscular 
endurance and resistance to 

Far Vision 
Night Vision 
Hearing Sensitivity 

Gross Body Coordination 
gs, and torso together when the whole body 

Multi-limb Coordination r more limbs (for 

n. It does 

Peripheral Vision r movement of objects to 

Sound Localization  

Extent Flexibility 
r legs. 

Glare Sensitivity  to see objects in the presence of glare or 

Depth Perception 
r to judge the 

Visual Color 
Discrimination 

Stamina ert yourself physically over long 

Dynamic Strength xert muscle force repeatedly or 

muscle fatigue. 
(Continued on next page) 
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Abilities (continued) 
Explosive Strength o The ability to use short bursts of muscle force t

propel oneself (as in jumping or sprinting), or to 
throw an object. 

Response Orientation The ability to choose quickly between two or more 
different 

e 
movements in response to two or more 
signals (lights, sounds, pictures). It includes th
speed with which the correct response is started 
with the hand, foot, or other body part. 

Rate Control The ability to time your movements or the 
movement of a piece of equipment in anticipation 
of changes in the speed and/or direction of a 
moving object or scene. 
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Interests 
Interests ions Interests Definit
Enterprising Enterprising occupations frequently involve starting

up and carrying out projects. These occupations c
involve leading people and making many decisio
Sometimes they require risk taking and often dea
with business. 

 
an 
ns. 
l 

Conventional Conventional occupations frequently involv
following set procedures and routines. These 
occupations can include working with data an
details more than with id

e 

d 
eas. Usually there is a clear 

line of authority to follow. 
Social Social occupations frequently involve working 

with, communicating with, and teaching people. 
These occupations often involve helping or 
providing service to others. 

Investigative Investigative occupations frequently involve 
working with ideas, and require an extensive 
amount of thinking. These occupations can involve 
searching for facts and figuring out problems 
mentally. 

Realistic Realistic occupations frequently involve work 
activities that include practical, hands-on problems 
and solutions. They often deal with plants, animals, 
and real-world materials like wood, tools, and 
machinery. Many of the occupations require 
working outside, and do not involve a lot of 
paperwork or working closely with others. 

Artistic Artistic occupations frequently involve working 
with forms, designs and patterns. They often 
require self-expression and the work can be done 
without following a clear set of rules. 
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Appendix D. Levels of Worker Abilities and Interests for Selected Detailed 
ns Within the “Top 10” Analyzed in This Paper.25 

 

 

Occupatio

 
 

s and officials, public administration. 
agers, Branch or Department 

Level Level Interests 
rehension 94 Enterprising 
ssion 61 Conventional 
ension   
n  

74 Deductive Reasoning   
ty   
Reasoning   
ure  

64 Inductive Reasoning   
  

tivity   
ibility   
as 

59 Memorization   
rdering   
   
nition   

  
  

OCCDET 01 - Administrator
11-3031.02 - Financial Man

Abilities 
79 Written Comp
79 Written Expre
76 Oral Compreh
76 Oral Expressio  

74 Number Facili
69 Mathematical 
67 Speed of Clos  

64 Near Vision 
62 Problem Sensi
62 Category Flex
59 Fluency of Ide   

55 Information O
55 Speech Clarity
52 Speech Recog
50 Originality 
50 Time Sharing 

 

                                                 
25 The levels were obtained from the O*NET On-Line Website http://online.onetcenter.org/.  The levels 
have been standardized by O*NET to a scale of 0 to 100, with 100 representing the highest possible level 
of ability or interest.  To the extent possible, the authors derived this list of detailed occupations in an effort 
to show representative worker abilities and interests of the OCCDET # occupations we analyze.  Listing the 
many detailed occupations that compose each OCCDET # was beyond the scope of this paper, so some 
important worker abilities – and, to a lesser extent, worker interests – may not be reflected in this list.  A 
full list is available from the authors upon request.  Only the abilities and interests scoring at least 50 are 
shown, except in occupations where no abilities and/or interests met that minimum. 
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OCCDET 03 – Self-employed managers 
11-2021.00 - Marketing Managers 
 Level Abilities Level Interests 
81 Oral Expression 89 Enterprising 
81 Originality 78 Conventional 
79 Oral Comprehension   
71 Written Expression   
71 Fluency of Ideas   
69 Written Comprehension   
69 Category Flexibility   
69 Deductive Reasoning   
69 Speech Clarity   
67 Near Vision   
62 Problem Sensitivity   
62 Speech Recognition   
62 Memorization   
62 Inductive Reasoning   
57 Visual Color Discrimination   
55 Information Ordering   
52 Mathematical Reasoning   
52 Number Facility   
52 Visualization   
50 Time Sharing   

 
11-3031.02 - Financial Managers, Branch or Department 

t was sl iated by the autho s) 
el  Abilities evel nterests 

(this lis ightly abbrev r
Lev L I
79 Written Comprehension 94 Enterprising 
79 Written Expression 61 Conventional 
76 Oral Comprehension   
76 Oral Expression   
74 Deductive Reasoning   
74 Number Facility   
69 Mathematical Reasoning   
67 Speed of Closure   
64 Inductive Reasoning   
64 Near Vision   
62 Problem Sensitivity   
62 Category Flexibility   
59 Fluency of Ideas   
59 Memorization   
55 Information Ordering   
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OCCDET 06 - Architects and surveyors. 
17-1011.00 - Architects, Except Landscape and Naval 
Level Abilities Level Interests 
83 Deductive Reasoning 89 Artistic 
81 Visualization 72 Realistic 
79 Written Expression 67 vestigative In
76 Oral Comprehension 0 nterprising 5 E
76 Information Ordering   
76 Number Facility   
74 Written Comprehension   
74 Fluency of Ideas   
71 Originality   
69 Oral Expression   
67 Mathematical Reasoning   
67 Speed of Closure   
67 Near Vision   
59 Inductive Reasoning   
57 Problem Sensitivity   
57 Category Flexibility   
55 Spatial Orientation   
52 Memorization   
52 Far Vision   
50 Visual Color Discrimination   
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OCCDET 11- Physicians and dentists. 
29-1022.00 - O axillofacial Surgeo

el el  
ral and M ns 

Lev Abilities Lev Interests
69 Arm-Hand Steadiness ive 94 Investigat
60 Problem Sensitivity 72 Realistic 
60 Finger Dexterity 67 Social 
57 Visualization 50 rtistic A
57 Near Vision 50 nterprising E
54 Manual Dexterity   
54 Control Precision   
51 Oral Comprehension   
51 Oral Expression   

 
 29-1062.00 - Family and General Practitioners 

el evel nterests Lev Abilities L I
89 Manual Dexterity 100 vestigative In
83 Oral Expression 61 ocial S
83 Inductive Reasoning 1 nterprising 6 E
74 Written Comprehension 6 ealistic 5 R
71 Oral Comprehension   
71 Problem Sensitivity   
71 Arm-Hand Steadiness   
69 Written Expression   
69 Finger Dexterity   
66 Information Ordering   
63 Deductive Reasoning   
63 Near Vision   
63 Speed of Closure   
63 Speech Clarity   
60 Multilimb Coordination   
57 Fluency of Ideas   
51 Number Facility   
51 Response Orientation   
51 Reaction Time   
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OCCDET 24 – Financial records processing occupations. 
erks 

el Interests 
43-3021.02 - Billing, Cost, and Rate Cl
Level Abilities Lev
67 Number Facility nal 94 Conventio
67 Near Vision 50 Enterprising 
59 Written Expression   
59 Wrist-Finger Speed   
57 Written Comprehension   
55 Oral Comprehension   
55 Mathematical Reasoning   
52 Oral Expression   
52 Information Ordering   

 
 
OCCDET 26 – Private household service occupations. 

.00 - M ing Clea
el l 

37-2012 aids and Housekeep ners 
Lev Abilities Leve Interests 
34 Wrist-Finger Speed c 94 Realisti
34 Trunk Strength   
31 Spatial Orientation   

 
39-9011.00 - C

el evel nterests 
hild Care Workers 

Lev Abilities L I
54 Oral Expression 94 ocial S
43 Oral Comprehension   
43 Time Sharing   
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OCCDET 32- Farm operators and managers. 
11-9011.02 - Agricultural Crop Farm Managers 
Level Abilities Level Interests 
63 Written Comprehension 89 Enterprising 
63 Oral Expression 72 Realistic 
60 Oral Comprehension   
60 Written Expression   
57 Deductive Reasoning   
57 Near Vision   
54 Inductive Reasoning   
54 Mathematical Reasoning   
51 Number Facility   

 
 
OCCDET 33- Non-managerial farm occupations. 
Note: Despite its CPS title (modified somewhat by the authors) this occupation, 
according to the O*NET SOC, does include supervisory and managerial tasks. 

.01 - F s and M /Supervis ultural Crop 

el ts 

45-1011 irst-Line Supervisor anager ors - Agric
Workers 
Lev Abilities  Level Interes
57 Oral Comprehension 78 Realistic 
57 Oral Expression 78 Enterprising 
51 Written Comprehension   
51 Problem Sensitivity   

 
45-2092.02 - G

Level Interests 
eneral Farmworkers 

Level Abilities 
71 Static Strength 94 Realistic 
67 Extent Flexibility   
59 Trunk Strength   
57 Control Precision   
57 Multilimb Coordination   
55 Response Orientation   
52 Manual Dexterity   
52 Explosive Strength   
52 Dynamic Strength   
52 Hearing Sensitivity   
50 Information Ordering   
50 Depth Perception   
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OCCDET 34 – Miscellaneous agricultural occupations. 
-1011.01, described in OCCDET 33. 

.00 - L g and Groundskee orkers 
el el 

Note: This occupation also includes O*NET SOC 45
37-3011 andscapin ping W
 Lev Abilities Lev Interests 
51 Trunk Strength 94 Realistic 
46 Static Strength   
46 Stamina   
43 Manual Dexterity   
43 Extent Flexibility   
40 Visualization   
40 Explosive Strength   
40 Dynamic Strength   

 
 
OCCDET 35 - Forestry and fishing occupations. 
Note: This occupation also includes O*NET SOC 45-1011.01, described in OCC
53-5021.01 - Ship and Boat Captains 

DET 33. 

 Level Abilities Level Interests 
80 Far Vision 83 Realistic 
69 Spatial Orientation g 83 Enterprisin
69 Night Vision 50 Conventional 
60 Oral Expression   
57 Time Sharing   
57 Reaction Time   
57 Response Orientation   
57 Control Precision   
57 Glare Sensitivity   
57 Depth Perception   
54 Written Comprehension   
51 Oral Comprehension   
51 Problem Sensitivity   
51 Near Vision   
51 Deductive Reasoning   
51 Information Ordering   
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